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Penelitian ini bertujuan untuk mengetahui pengaruh Work Engagement, Keadilan Organisasional Dan Pemberdayaan Psikologis
Terhadap Perilaku Kerja Inovatif Serta Dampaknya Pada Kinerja Pegawai Dinas Energi Dan Sumber Daya Mineral Aceh. Populasi
penelitian ini adalah keseluruhan pegawai yang bekerja pada Dinas in yang berjumlah 117 pegawai. Penelitian ini menggunakan
metode sensus. Metode analisis yang digunakan adalah structural equation modeling (SEM). Hasil penelitian menunjukkan bahwa
work engagement, keadilan organisasional  berpengaruh secara signifikan terhadap perilaku kerja inovatif, namun tidak
berpengaruh terhadap kinerja pegawai. Pemberdayaan psikologis berpengaruh secara signifikan terhadap perilaku kerja inovatif
maupun kinerja pegawai Dinas Energi dan Sumber Daya Mineral Aceh. Perilaku kerja inovatif berperan sebagai fully mediator
diantara pengaruh work engagement, dan keadilan organisasional terhadap kinerja pegawai pada Dinas Energi dan Sumberdaya
Mineral Aceh.  Implikasi dari penelitian ini, Dinas Energi dan Sumberdaya Mineral Aceh perlu meningkatkan work engagement,
dan keadilan organisasional melalui program perilaku kerja inovatif. 
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Abstract: This study aims to determine the effect of work engagement, organizational justice and psychological empowerment on
innovative work behavior and its impact on staff performance of Aceh Energy and Mineral Resources Department. The population
of this study is the total employee working in the Department which amounted to 117 employees. This research uses census method.
The analytical method used is structural equation modeling (SEM). The results showed that work engagement, and organizational
justice significantly influence on the behavior of innovative work, but they did not affect the performance of employees.
Psychological empowerment significantly affects the innovative work behavior and performance of staff of the Aceh Energy and
Mineral Resources Department. Innovative work behavior acts as a fully mediator between the influence of work engagement, and
organizational justice on the performance of staff at the Department of Aceh Energy and Mineral Resources. The implications of
this research, Department of Aceh Energy and Mineral Resources need to improve work engagement, and organizational justice
through innovative work behavior programs.
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